CREATIVITY AUSTRALIA LTD

CODE OF CONDUCT

Creativity Australia Ltd’s vision is to unlock the innate creativity present in all human beings so as to improve mental health and wellbeing, social cohesion, innovation and productivity.

The Company’s mission is to develop sustainable and creative programs and advocate for creative thinking and leadership around the country in the workforce and in partnership with the community. Creativity Australia sees a special role in reaching out to disadvantaged sections of the community to provide opportunities for people to unleash their own creative potential and find a sense of belonging.

To be successful in its mission and to realise its vision, the Company requires from all of its employees a standard of behaviour that reflects the following core values:

· Creativity and Courage - by inspiring passion, joy, hope and innovation to deliver positive change and achieve results beyond expectations 

· Community and Commitment – by building engaging relationships which focus on the creation of meaningful value and belonging for all people 

· Diversity and Respect - by embracing diversity, enriched by openness, sharing, trust, teamwork and involvement 

· Integrity and Responsibility - by doing what we say we will do with honesty, ethics and compassion

Further, it seeks creative solutions to agreed objectives, through teamwork and strategic partnerships. In all matters the board acts with fairness and without discrimination, appreciating diversity and celebrating difference. 

In carrying out their roles, Directors and employees are accountable for their actions and are expected to:

· Provide services and support which respect the dignity, rights and values of the people to whom the services are provided, their families and their work colleagues;

· Observe and uphold the highest standards of support, honesty and integrity in their relationships with the people to whom the services are provided, their families and their work colleagues;

· Create a co-operative and collaborative environment where fairness, trust and dependability are key elements of their partnerships with the people to whom the services are provided, their families and their work colleagues;

· Keep up-to-date with advances and changes in their area of expertise and actively participate in employee training and development programs;

· Be active in advising and working with/supporting work colleagues whose behaviour or practices are consistent with the Company’s core values;

· Comply with all the Company’s policies and procedures;

· Comply with all reasonable and lawful directions given to them by their supervisor/manager; and

· Comply with, and operate within, the spirit of the law.

Approved by the Board 28 March 2011.

